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ARTICLE I
RECOGNITION
A. The North Warren Central School District (hereinafter referred to as the
"District") hereby recognizes and certifies that the North Warren Teachers
Association (hereinafter referred to as' the" Association") is the exclusive
representative for all professional employees of the District. Per diem substitutes
employed more thaD 30 consecutive teaching days in the same position will be
included in the bargaining unit with salary and benefits to start on the 31st day.
Salary payment will be calculated on Step 1 for a BA degree, and Step 1 + 30 +
the contractual amount allotted for an MA degree as set forth in Article XVII, Sec.
B. Excluded trom the unit are the Superintendent, the Building Principals, School
Psychologist, and pe:rdiem substitutes employed 30 days or less.
B. The District and the Association recognize that the Board is the legally constituted
legislative body responsible for the determination of policies covering the North
Warren Central School as prescribed by law.
ARTICLE n
IMPLEME NTAnON
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT' ITS
llv1PLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDmONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
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ARTICLE ill
NEGOTIATIONS PROCEDURES
A. The District and the Association will provide infonnatio~ to each other as
requested and as needed to aid in the negotiations process. This infonnation shall
be provided for the spokesperson designated by each side.
No later than FebrucLI)'1 the parties will enter into negotiations over a successor
agreement.
c. Neither party in negotiations shall have any control over the selection of the
negotiation representatives of the other party and each party may select its
representatives from within or outside the District.
Once agreements have been reached on individual articles, they will be initialed by
both parties and will stand as tentative agreements. This does not preclude either
party iTom using a "package" approach during negotiations.
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ARTICLE IV
ASSOCIA nON RIGHTS
A. The Association shall have the right to place appropriately identified notices,
circulars and other materials on the designated FacuIty Room bulletin boards and
in teachers' ntailboxes.
.
B. On application of ten (10) members of the Faculty and approval of the
Superintendent, the school districtwillprovide in-servicecourses to improve their
skills. The cost for said courseswillbe incurredby theDistrict.
c. The District will provide the Association with four (4) copies of its policies and
practices as they are completed. .
D. All new positions and vacancies shall be posted in all Faculty Rooms ordinarily
fourteen (14) days prior to active recruitment outside the District. Teachers within
the District shall be given first consideration in filling such positions.
The Association shall have the right to make known to the Disnict their opinions
for qualifications required for vacant positions.
The Association and its representatives Will, with the approval of the Principal,
have the right to use school buildings and reasonable use of machines at all
reasonable times for meetings and Association business when school i.s not in
session.
If an agenda is prepared in advance of a Board meeting, it will be given to the
Association President. A copy of the Board minutes wlll be given to the
Association President as soon as they are official. These copies will be without
charge to the Association.
The Association President will be relieved of teaching responsibilities when, in the
opinion of the Superintendent, his or her presence is necessary to deal with any
school or other matters arising under the contract.
The Association will be granted up to eight (8) days a year for th~ teachers to
attend Association or Association-afliIiated conferences. The Association shall
reimburse the District for the cost of any substitutes.
After North Warren T. A elections, the Superintendent and the President will meet
and attempt to provide non-scheduled time during the day to attend North Warren
T. A business.
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K. A copy of the Board Policy Handbook will be distributed to the officers of the
Association. Additionally, a copy of the Handbook will be placed in the school
library and the Main Offices of each school building within the District.
The Association Pn~sident will be notified of the orientation program for new
teachers. Names and addresses of new teachers will be available to the
Association.
i
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ARTICLE V
TEACHER RIGHTS
The teacher shall have the right of representation of his or her choice throughout
any disciplinary action.
A teacher shall be allowed to leave school during his or her planning preparation
period after notice to the principal on paydays to transact banking business.
Teachers may be allowed to attend professional educational conferences related to
their teaching without loss of payor any other leave. In the event the
Superintendent should reject any such application, he shall give the, reasons to the
individual teacher.
Any teacher whose position is eliminated shall have job rights as may be provided
iY law. Such teacher shall be given preference in filling any vacant or new position
for which the teacher is qualified.
E. No teacher will be transferred to any other position within the school system
without prior consultation with the teacher.
F. The District agrees to abide by the New York State Education Law with regards
to the layoff and recall of a teacher.
G. All tenured bargaining unit members may enroll their school aged children in the
North Warren C.S.D. tuition tree provided there is no additional cost to the
district.
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ARTICLE VI
TEACHING CONDmONS
A. All teachers shall have at least a thirty (30) minute duty tree lunch period during
the nonnal schoollun.ch periods.
B. Teacher aides may be provided in situations where, upon notice by the teacher, and
upon approval by the Board, that:
1. Overcrowding exists.
2. Where conditions exist that prohibit the teacher trom handling the class in
an effective manner.
3. Qualified aide is available.
c. Teacher aides may be assigned to classrooms only after consultation with the
classroom teacher and will function under said teacher's direct supervision.
D. The District agrees that class size can contribute to a successful educational
experience and that it will make a commitment to maintain class sizes that
maximizelearning.
E. The secondary workload shall consist of no more than two hundred
seventy (270) minutes of daily instructional time. Instructional time means
only lab time, teaching time and study halls. However, if the school wishes
to change the class time, it must consult with the Association before doing
so and explain.the reasons for the change.
1.
2. Elementary teachers will have a minimum of 30 minutes per day and 250
minutes per vieek preparation time during the regular school day during
which time no duties shall be assigned.
F. Teachers who must travel between buildings during the school day will be
scheduled for fifteen (15) minutes of travel time. The fifteen (15) minutes of travel
time for traveling teachers will not come out of the teacher's 30 minute lunch
period or preparation period.
7
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ARTICLE VII
STUDY COMMITIEE
A. A joint study committee shall be established composed of six (6) members. Three
members appointed by the Association and three members appointed by the Board,
one to be a Board member.
The Committee may meet on regular Board meeting nights as the need arises
during the school year and shall consider educational concerns brought before it.
Meetings may be requested by any member of the committee. Any interested
parties shall have the right to appear before the committee.
8
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ARTICLE vm
SCHOOl, CALENDAR AND TEACHING HOURS
The District prepares its own calendar and same is attached hereto and made a part
hereof. Prior to .adoption of said calendar, the Superintendent shall solicit
suggestions and rec:ommendations iTom the Association for submission to the
Board in considering said future calendars.
The regular school day for all teachers will be no longer than seven hours. Length
of day for teachers who have duties at more than one location during the same
school day will be determined by where their scheduled lunch period occurs. In
any event,' the length of the workday shall not exceed seven (7) hours. Teachers
may leave school after all regular buses have left the premises on Fridays and the
day before vacations.
.
c. The Association encourages that teachers shall be available for parent-teacher
conferences. These conferences shall be scheduled by appointment, such
appointment to be c:oordinatedwith the teacher. Parent-teacher conferences shall
be scheduled during the nonnal school day, so far as practicable.
D. The teacher work y,earshall not exceed 182 days, plus the equivalent of a 5 hour
day scheduled at thl~teacher's discretion during the period iTom August 1 to the
first day of school. Teachers will be required to sign in and out in the building
offices for said day only.
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ARTICLE IX
PAYROLL DEDUCTIONS
Teachers may, up to four (4) days prior to the second payday of each school
semester, sign and deliver to the District. an assignment authorizing deduction of
membership dues or assessments of the Association. Such authorization shall be
completed on the forms provided by the Association and shall remain in
continuous effect ITom year to year unless revoked in writing.
The deduction of membership dues upon members request shall be made trom
regular paychecks for twenty (20) payments and the District agrees to remit
promptly to the Association all monies so deducted. After the first deduction, the
District. shall give the Association a complete list of teachers trom whom
deductions have been made and subsequently shall notify the Association in writing
of any changes.
C. Teachers may also sign and deliver to the District authorization for payroll
deduction for tax sheltered annuities and the Tri-County Teachers Credit Union,
and Vote/Cope and insurance programs as authorized in writing and transmitted to
the District.
D. The District shall make one remittance per month for the tax sheltered annuities.
10
ARTICLE X
TEACHER ASSIGNMENTS
Preliminary assignment for the forthcoming year shall be given to each teacher in writing
by May 15. If there is no notification of any change by June 15, the provisional
assignment will be deemed final. If circumstances unforeseen or unknown by June 15
develop, the District shall consUlt with the teacher, if at all possible before making any
change, and then confirm the change in writing.
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. ARTICLE XI
LEA VES OF ABSENCE
A. Sick Leave
Teachers employed after the signing of this Agreement shall, during the first year
of employment, earn sick leave at the rate of two (2) days for each month the
teacher is employed until a total of thirteen (13) days have been granted.
Beginning with the second year of employment and each year thereafter, at the
beginning of each school year, each teacher will be credited with thirteen (13) days
sick leave allowance. The unused portion of such allowance shall be accumulated
trom year to year to two hundred (200) days.
A doctor's note certifying an employee's illness may be required after five (5)
consecutive workdays of absence.
Personal Leave
Three (3) personal leave days shall be given to each teacher for each school year.
No personal days will be taken the first day of the school year, the day before a
school vacation or holiday, or the day after a school vacation or holidays or during
Regents Week, unless approved by the Superintendent. Personal leave days shall
not be used for the purpose of extending a vacation or for use as vacation time.
Unused personal leave will be added to sick leave accumulation.
Bereavement Leave
Up to five (5) days leave per occurrence will be provided for death(s) in the family.
Family shall mean: grandparents, parents, mother and father-in-law, spouse,
children, sister or brother, brother-in-law, sister-in-law, aunt, uncle, niece or
nephew or any member of the family household who has clearly stood in the same
relationship as any of the above with the employee.
Health Appointment
Unless sick, teachers should not arran;: :cr :=eclical appointments on the day
before or after a vacation. Such appointments shall be deducted trom either sick
or personal leave as requested by the teacher.
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FE. Sabbatical
After seven (7) ye:ars in this District, a leave of absence for approved travel or
.study may be granted by the District to a teacher. ..Such leave of absence will
consist of one (1) full year at half pay. Such leave of absence, when granted by the
District, shall affect neither the tenure rights nor the seniority rights of the teacher.
A teacher, upon return trom Sabbatical ,Leave, shall be returned to his or her
former position or to a position of like nature in status.
1. No more than one (1) teacher will be granted a Sabbatical Leave in anyone
year.
2. Request for sabbaticals shall be considered only if presented to the District
in writing before February 15 during the school year preceding the year for
which the Ic~aveis requested.
3. The recipient shall be required to sign a statement that if he does not return
and serve in the District for a two-year (2 year) period following Sabbatical
Leave, he shall refund to the District all salaries received by him during the
Sabbatical period plus cost of all fiinge benefits (such as retirement, health
insurance and Social Security) plus interest at the legal rate trom July 1
following the school year of the Sabbatical. Such refund shall be waived if
the teacher ceases teaching during the two-year period because of death or
permanent disability. Also, if the teacher returns for only one (1) year, the
refund shall be computed at fifty percent (50%) of the full cost, with
interest to begin July 1 immecIiatelyfollowing the last full year of teaching.
Child Rearing Adoption Leave
1. A teacher shall be granted a chi.Jdrearing leave for up to two (2) full years
upon the written application of the teacher. Except in cases of emergency,
the application shall be submitted at least 30 days prior to the date leave is
to begin.
2. While on leave and upon return trom this leave, the provisions of Section J
shall prevaiL
~
.). A teacher may return to work any time during the leave p:-:..~.::~ ~ thirty
(30) day notice is given.
4. A teacher nlay substitute in the District or such other part time work while
on this leave.
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5. Adoption -A teacher adoptingan infantchildof four (4) years or less shall
be entitled, upon request, to a leave without pay to commence at any time
during the first year after receiving de facto custody of said infant child or
prior to receiving such custody if necessary in order to fulfill the
requirements for adoption. Maximum length of the leave shall be tWo (2)
years and the teacher, except in emergency, shall give thirty (30) days
notification.
G. Extended Leaves of Absence
A leave of absence without pay shall be granted to any teacher upon application to
the District for the purpose of serving in 'either the State 'legislative body, a Federal
House of Representatives, or State organization.' Such leave shall be for a period
of up to two (2) years. If an extended leave is granted, all accrued rights of tenure,
retirement, leave, salary increments, and other benefits shall be available to the
applicant upon his or her return from the leave.
With approval of the Superintendent, each member of this unit may be granted
three (3) days leave without loss of salary or other leave time for professional
purposes, including, but not limited to, visiting other school districts for the
purpose of studying curriculum.
Any teacher granted a leave pursuant to this Article who, during leave engages in
employment not stated in the application for such leave or thereafter approved by
the Superintendent, shall be deemed to have abandoned their position. However,
minor employment supplementary to the purpose of the leave, shall be exempt.
General Procedures
1. All benefits to which a teacher was entitled to at the time his or her leave of
absence commenced, including--unused accumulated sick leave, will be
restored to him upon his return. He will be assigned to the same position
which he held at the time said leave commenced, if available, or, if not, to a
substantially equivalent position. .
2. A teacher who returns from sick leave will be placed on at least the same
level of the salary schedule he was on when the leave commenced, except
that a teacher having served at least one hundre.d (100) sch()n~d~;'s in the
school year in which the leave commenced shall be placed on the next
higher level of the salary schedule.
3. All requests for leave or extensions or renewals of leaves will be applied for
and granted in writing.
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4. A teacher on leave of absence of one or more school years shall ~otify the
Superintendent in writing as to his/her intention to return to service by
February 1 of the year in which the leave expires. Failure to notify the
Superintendent by 'March "1of the teacher's, intention to return shall be
construed as an abandonment of hislher positions.
5. All leaves covered in this Article shall not be counted toward the fulfillment
of the prob.!tionary requirements under the tenure law. However, such
leaves shall not result in the loss of probationary time earned prior to the
time the leave was granted.
6. While on an unpaid approved leave, said teacher shall have the option of
remaining in the group health insurance plan provided they pre-pay 100%
of the insura.nce premium cost to the District monthly.
K. Sick Leave Bank
1. The sick lea.ve bank shall be administered by a sick leave bank committee
comprising three association members selected by the Association.
Decisions shall require a majority vote.
2.1. The teacher may apply for contnDutions £rom the sick leave bank when that
teacher's sic;kleave has been exhausted.
2.2. The sick leave bank committee will respond to that request within five
working days.
2.3. Should the committee decline the request, the committee will provide a
written explanation.
2.4. The teacher having been denied may request a meeting with the committee.
The decision rendered after that meeting shall be final.
3.1. Teachers may request up to thirty days from the bank.
3.2. Should the teacher's illness extend beyond that thirty day limit, the teacher.
may reapply for additional days.
4. 1. The bank shall be maintained through member contributions.
4.2. When, at the beginning of the school year,-the total ,days in the bank has
fallen belo~' 60, the sick leave bank committee will open the bank to
contributions.
4.3. Teachers with two years or more experience in the District are eligible to
contnDution.
15
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4.4. Only teachers who have made contributions in the most recent call will be
eligible to draw days trom the sick bank.
4.5. Teachers who become eligible to contribute (two years consecutive service
in the District) will be able to contribute to the bank at any time during the
next September. It is the committee's responsibility to communicate with
its members regarding this matter.
5. Should the bank be depleted at any time before the first day of the new
school year, the District will replenish the bank to meet the needs approved
by the sick bank committee.
6. The sick leave bank committee, with the assistance of the Business Office,
will maintain a list of eligible members and an accounting of days which
will be shared with the membership and the District.
Jury Duty
A teacher shall receive full pay for each day absent due ~ojury duty and such leave
shall not be deducted from the teacher's accumulated sick leave. The teacher shall
return to the District any fee or money received for such service except for travel
and meal expenses. Leave without loss of pay shall be provided when under
subpoena in any proceeding except where employee is defendant, plaintiff or
subject of court action.
Religious Leave
Teachers shall be allowed up to three (3) days paid leave each year for religious
holidays. .
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ARTICLE XII
GRmVANCEPROCEDURE
A. Declaration of Purpose
The establishment and maintenance of a harmonious and cooperative relationship
between the Board and its teachers is essential to the operation of the school. It is
the purpose of this procedure to secure, at the lowest possible administrative level,
equitable solutions to alleged grievances. The grievance procedure provides the
means by which rnembers of the recognized unit and/or the Association may
present grievances !Tee !Tom coercion, interference, restraint, discrimination or
reprisal and the me:ansby which the Board and its teachers are afforded adequate.
opportunity to dispose of their differences without necessity of time-consuming
and costly proceedings before administrative agencies and/or the courts.
B. Definitions
1. A Grievance is a claim of non-compliance by any teacher or group of
teachers in the negotiating unit based upon any event or condition affecting
their welfare included in this Agreement and/or State Law, Regulations of
the Commissioner of Education and Policies of the Board of Education
which have the effect of law.
2. The term Supervisor will mean any principal, assistant principal,
immediate supervisor or other administrative or supervisory officer
responsible for the area in which a grievance arises except for the Chief
Executive Officer.
3. Superintendent is the Chief Executive Officer.
4. Associatioll1shall mean the North Warren Teachers Association.
5. Aggrieved Party shall mean the Association and/or any person or group of
persons wh.oare covered by this contract and are members of this unit.
6. ~';4a~:;.:1ilat~rest shall mean any party named in a grievmce who is not the
aggrieved party.
7. Hearing ()fficer and/or the Board shall mean the individual or board
charged with the duty of rendering decisions, at any stage, on grievances as
provided in this agreement.
17
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8. Days shall mean school days fi"omSeptember 1 to June 30. From June 30
to September 1 days' shall mean calendar days except for Saturdays,
Sundays and holidays.
9. District shall mean the North Warren Central School District.
10. Board shall mean the North Warren Central School District Board of
Education.
.
Procedures
1. Except at the informal stage, all grievances shall include:
a. the name and position of the aggrieved party.
b. the identity of the item in the provision of law, this Agreement, policies,
etc., involved in the grievance.
c. the time and the place where the events or conditions of the grievance
occurred.
d. the identity of the party responsible for causing the said event or
conditions if known.
~e. a.general statement of the nature of the grievance and the redress sought
2. Except for the informal decisions at Stage 1a, all decisions will be rendered
in writing at each step of die grievance procedure; setting forth findings of
fact, conclusions and supporting reasons thereof Each decision shall be
promptly transmitted to the party and/or parties involved.
3. If a grievance affects a group of teachers or appears to the Association to
be associated with system-wide policies, it may be submitted by the
Association directly at Stage 2 described below.
4. The preparation and processing of a grievance shall be conducted during
the hours of employment. All reasonable effort will be made to avoid
interruption of classroom activity and to avoid involvement of students in
any phase of the grievance procedure:
5. The Superintendent and the Association agree to facilitate any investigation
which may be required and to make available any and all material and.
relevant documents, communications and records concerning the
gnevance.
A representative of the aggrieved party and any party in interest shall have
the right at the Board and Arbitration stages of grievance to conftont and
cross-examine all witnesses called against him, to testify and to call
witnesses in his own behalf: and to be furnished with a copy of any minutes
of the proceedings made at each and every stage of this grievance
procedure.
18
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7. No interfenmce, coercion, restraint, discrimination or reprisal of any kind
will be taken by either party against the aggrieved party, any party in
interest, any representative or any other participant in the grievance
.procedure or' any. other persons because of .involvement in the grievance
procedure.
8. Fonns for :filinggrievances, serving notices, taking appeals and making
reports and recommendations, and other necessary documents will be
developed c:ooperatively by the Association and the Superintendent. The
Superintend.ent will then have these forms printed and made available so as
to facilitate operation of the grievance procedure.
9. All documents, communicationsand records dealingwith the processing of .
a grievance shall be filed separately. trom the personnel files of the
participants.
10. Nothing contained herein will be construed as linliting the. right of any
teacher having a question relative to this Agreement or working condition'
to discUss the matter informally with any appropriate member of the
administration and having said matter infonnally adjusted. without
intervention. of the Association. In the event that any agreement is reached
without fonn referral, the matter will be considered closed.
11. The grievant may choose whomever he wishes to represent him at Stages I,
Ia, II, ill and IV of this procedure, except that such representative may not
be a representative of a competing employee organization.
12. If any provision of this grievance procedure or any application thereof to
any teacher or group of teachers in the negotiating unit shall be finally
determined by any court to .be contrary to law, such provision or
application shall not be deemed' valid and subsisting except to the extent
permitted by law. All other provisions or applications will continue in full
force and effect.
Time Limits
1.
2.
Since it isiInportant to good relationships that grievances be processed as
rapidly as po~::~~~,c-;(!) effort will be made by all parties to expedite the
process. The time limits specified for either party may be eXtended only by
mutual agre.ement.
In the event that grievance is not forwarded in written form within thirty
(30) school days after the grievance took place, such grievance wiIl be
considered ,~aived.
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.J. If a decisien at o.ne stage is net appealed to.the next stage ef the pro.cedure
within the time limit specified, the grievance will be deemed to. be
discentinued and further appeal under this Agreement will be waived.
4. Failure at any stage o.fthe grievance precedure to. cemmunicate a decisien
to. the aggrieved party, his representatives, and the Asseciatien within the
specified time limit shall pennit the.lo.dging o.fan appeal at the next stage of
the procedure within the time which weuld have been allotted had the
decisien been cemmunicated by the final day.
5. In the event a grievance is filed an o.r after June 1, upen request o.f o.r en
behalf o.f the aggrieved party, the time limits set ferth herein will be
reduced by mutual agreement o.fbeth parties.
Stages of Grievance Procedure
1. Stage 1: Supervisor
a. A teacher having a grievance will discuss it with his superviser
either directly o.r threugh a representative, with the ebjective of
reselving the matter. The superviso.r will co.nfer with all parties in
interest but, a decisio.n will no.t be made an any informatien
co.mpiledwhich is no.tknewn to.the aggrieved party.
b. If the grievance is net reselved with the Superviser and within
fifteen (15) scheel days ef receipt o.fthe Supervisor's answer to. the
alleged grievance, the. grievance will be reduced to. writing and
presented to. the Superviser. Within seven (7) scheel days after the
written grievance is presented to. him, the Superviser shall, with er
witheut further censultatien with the aggrieved party, or his
representative, render a decisien in writing and present it to. the
teacher, his representative and the Asso.ciatien.
2. Stage 2: Superintendent
a. If the teacher initiating the grievance and/or the Asseciatien are net
satisfied with the written decisien at the cenclusien of Stage 1, an
appe,,~ ~:y :-~ filed with the Superintendent witpj[l twelve (12)
school days after the teacher has received such written decision.
b. Within twelve (12) school days after' receipt of the appeal, the
Superintendent o.r his duly autherized representative will held a
hearing with the teacher, his representative and all ether parties in
interest.
20
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c. The Superintendent will render a decision in writing to the teacher,
his representative and the Association within twelve (12) school
days, after the conclusion of the hearing.
Stage 3: Board
a. If' th4~teacher andlor the Association are not satisfied with the
decision at Stage 2, an appeal may be filed in writing with the
Board within fifteen (15) school days after receiving the decision at
Stag~~ 2. The ~cia1 Grievance Record maintained by the
Superintendent may be made available for the use of the Board, the
grievant or representative, not a regular teacher, and the
Association.
b. Withimfifteen (15) school days after the conclusion of the hearing,
the Board will render a decision in writing on the grievance. Such
decision will be promptly transmitted to the grievant and all parties
in interest.
Stage 4: AI'bitratiOD
a. If th(~ Association is not satisfied with the decision rendered at
Level Two, the Association may submit the grievance to binding
arbitration upon written notification to the Superintenden~ and to
the )unerican Arbitration Association following their (AAA) rules
of Plrocedure within forty-five (45) days trom the date of the
Board's determination.
b. Upon the mutual agreement of the District and the Association, the
partic~swithin forty-five (45) days from the date of the Board's
. determination, may proceed under the Expedited Labor Arbitration
Rules of the American Arbitration Association.
c. The arbitrator will hear the matter promptly and will issue a written
decision. The decision will set. forth the arbitrator's findings of fact
and hislher reasoning and conclusions of the issues involved. The
decision of the arbitrator will be final and binding upon all the
partic~sinvolved. The arbitrator shall have no power or authority to
makE: any decision which requires the commission of an act
prohibited by law or whi~h is a violation of the terms of the
Agreement.
21
d. The Association reserves the right to proceed or not proceed to
arbitration after determining the merits of an alleged grievance.
Nothing in this procedure shall prevent an individual from
. proceeding.on to arbitration independent-ofthe association. If so,
then the cost of the arbitration shall be shared equally by the
individual and the District.
e. The costs of arbitration shall be shared equally by the Association
and the District or, if the Association is not the grievant or a party
to the claim, equally by the grievant and the District.
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ARTICLE XIII
DISCIF'LINE AND DISMISSAL PROCEDURES
A. A teacher shall be entitled to have a representative of hislher choice present when
he or she is being reprimanded or disciplined for infraction of rules or delinquency
in professional perfonnance. When a request for such representation is made, no
action shall be taken with respect to the teacher until the representative is present
for such hearing within seven (7) calendar days after the request is made.
Notification of such request must be transmitted to the Administration in writing.
B. In any event, a tea(:her.whose employment may not be continued shall be notified
in writing no later than April 15~ provided however, if the Superintendent's
recommendation for tenure is denied by the Board and the Board initially votes to
deny tenure the du~:process provisions of subsection D shall apply and a final vote
of the Board shall be taken no earlier than forty-five 45 days from the initial vote,
but no later than June 30.
C. Where the Superintendent's recommendations. to the Board is to be that the
services of a probationary teacher with less than one year of service in the
District be discontinued, the teacher shall be notified at least thirty (30)
calendar days prior to the Board meeting at which such recommendation is
to be considered. The teacher shall also be notified of the date on which
such Board meeting will take place.
1.
2. Such teach~:r may, not later than twenty-one (21) calendar days prior to
such meeting, request in writing that he/she be furnished with a written
statement giving the reasons for such recommendation and within seven (7)
calendar days thereafter such written statement shall be furnished. Such
teacher may file a written response to such statement with the District
Clerk not later than seven (7) calendar days prior to the date of the Board
meeting.
'1. In the event that the Superintendent is considering the dismissal of a
teacher who has completed at least one year of service in the District, that
teacher shall be given a written warning to such effect, outlining the areas
of deficiency or weakness at least sixty (60) calendar days pri,::, ~o the time
the Superintendent makes his official recommendation to the Board.
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E.
2.
F.
. The District, through its SU'perintendent,shall, within seven (7) calendar
days after issuing the written warning, provided for in D-I above, call a
meeting to be attended by himself, the teacher, and representative of the
teacher's choice. At this meeting the Superintendent will develop specific
recommendations and the method of re-evaluation, in writing. In no case
shall there be less than two (2) additional evaluations. Based upon the
additional evaluations, the District will determine whether or not those
administrative recommendations have been satisfactorily implemented by
the teachers, the teachers will be continued in the employ of the District. If
the administrative recommendations have been met, the Board shall
consider this fact prior to taking its final vote. In cases where immediate
suspension is .deemed necessary, the teacher may take the matter to
arbitration for an expedited representative hearing as per the Rules and
Regulations of the American Arbitration Association using the name and
panel of arbitrators.
1. Where the Board votes to reject the recommendation of the Superintendent
to grant tenure or to continue any teacher employed on probation, such
vote shall be considered advisory and at least thirty (30) days prior to the
Board meeting at which such recommendation is to be finally considered,
, the Board shall notify said teacher of its intention to deny tenure and the
date of the Board meeting at which it will take final action. Such teacher
may, not later than twenty-one (21) days prior to such meeting, request in
writing that he be furnished with a written statement giving the Board's
reasons for such intended action and within seven days thereafter such
written response to such statement with the District Clerk not later than
,
seven(7) days prior to the date of the Board meeting.
The teacher may request a closed hearing before the Board to present
hislher reasons why employment should be continued. The teacher shall
have the right to representation of his/her choice. The hearing shall be held
not later than seven day~ prior to the date of the Board meeting at which
the final vote is to be taken. Any decision taken by the Board as a result of
this hearing is not subject to the grievance procedure.
The following procedure shall apply to all unit members who have completed two
years of employment in the District:
~
1. No teacher shallbe dismisse<Ldisciplined or reduced in rank except fur just
cause.
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ARTICLE XIV
. EVALUATION
A. Performance of all teachers shall be evaluated in writing. Probationary teachers
shall be observed at least three (3) times during the school year with the first
observation taking place prior to December 1. The teacher may request an
evaluation by one of the other district administrators.
B. Evaluation shall be conducted by the Superintendent or his designee.
c. Each observation shall be made in person, normally for the entire class period. All
such observations shall be for a minimum of one-half of the class period. All
monitoring or obsl~rvation of"the work during such class observation shall be
conducted openly and with full knowledge of the teacher. A written report of the
observation shall be:submitted to the teacher.
D. A copy of each written evaluation of such observation shall be submitted to the
teacher. A personal interview will be held within ten (10) school days after the
observation if the tE~cher so requests. The"teacher will be given an opportunity to
review each written evaluation report. A copy of the evaluation instrument shall
be placed in the tc~acher handbook. Such report shall have enough space for
comments by the teacher. After the teacher has had an opportunity to make
comments on the evaluation form, he/she will be given a copy of the full report and
a copy will be placE~ in the individual's personnel file. The teacher must affix his
signature on the ac1ual copy to be kept with the understanding that such signature
merely signifies that he has examined the materials. Such signature does not
necessarily indicate agreement with its contents.
E. The attached teach£~revaluation fonns (Appendix A) will be used for the duration
of this contract. By June 30, 1999, these fonns will be re-evaluated jointly by the
Administration and the Association to determine their effectiveness. Mutual
" agreement will reinstate the fonns or determinethe need for a differentassessment
tool.
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ARTICLE XV
PERSONNEL FILE
A. A personnel file will be established for each member of the bargaining unit. All
materials relating to each individual's tenns and conditions of employment and all
other material to be used for or against any teacher in any type of action brought
by the District must be a part of this folder. The only exception will be
confidential material originating outside the District.
B. The teacher shall have the right to answer any material filed and his answer shall be
submitted to the Principal and attached to the file.
c. A teacher may have a copy of all material in his personnel file when requested with
the exception of outside reference material.
D. Nothing may be added to his personnel file that has not been first shown to the
Unit Member. The Unit Member will sign and date -such material indicating only
that he or she has seen it, but in no way demonstrating an agreement as to its
contents.
No material shall be placed in the Unit Member's file unless it is signed and dated
by the author.
Each employee will be afforded the opportunity to confront any complainant
before any record of complaint made by parents, student, or members of the
community may be placed in the employee's file. The foregoing procedure shall
not preclude the administration trom making its own investigation of the
complaint.
If any material in the Unit Member's file is deemed by an administrator or
arbitrator to be untrue, inaccurate or in violation of any part of this contract, it
shallbe removedand destroyed.
Any material derogatory to a teacher which has been placed into the personnel file,
will be withdrawn after five (5) years, if the problem has been corrected and there
is no further reoccurrence of that problem.
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ARTICLE XVI
HEALTH INSURANCE
A. Effective July 1, 1996, the District will assume ninety-five percent (95%) of the
cost of health insurance coverage and options for all members of the unit and their
dependents. Effective July 1, 1998, the District will assume ninety-three percent
(93%) of the cost of health insurance coverage and options for all members of the
unit and their dep~:ndents. All amounts will be rounded to whole dollars.
Bargaining Unit Members have the option of using the Blue CrossIBlue Shield
Matrix Plan, MVP olrNorthcare Partners.
B. Applications for insurance plans mentioned al?ove are handled through the
Business Manager. Coverage is not automatic. Each employee must request
coverage through thc~Business Manager.
c. Health Insurance Premium for Retired Teachers
Upon retirement, te:achers shall aSsume the same rate of payment for Health
Insurance premiums as in said teacher's final year of employment with the District,
and 50% for his or her dependents. The District's responsibility shall include the
Medicare reimburseJIlent for eligible retired teachers and 50% of the Medicare
reimbursement for tbeir legal dependents.
Effective August 1, 1986, those employees who have other health insurance
coverage may elect to cancel their coverage through the school. Those employees
who choose to cancd will be reimbursed $50 per month up to a maximum of $599
per calendar year. The reimbursement will be made once per year following the
submission of a claim form to the Business Office. Upon implementation of the
IRS 125 plan, paym1entpursuant to this' provision shall be in accordance with the
terms of the plan.
Employees who hav~~canceled the health insurance coverage may have it reinstated
on the first of any D10nthfollowing application for reinstatement at the Business
Office. .
The District will continue to offer an IRS 125 plan using "Preferred Group" Adm.
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ARTICLExvn
SALARY
A. Teachers shall be paid according to the attached schedule for the 1997/98 and
1998/99 school years.
B. For the duration of the contract, graduate hours shall be compensated in blocks of
six at the rate of $42 per hour. One Master's degree shall be compensated at the
rate of $500.
c. There will be no cap placed on graduate credits.
D. . When a member of the unit is asked to present a workshop or in-service program
for North Warren staH: that presenter will be paid for the presentation at the rate
of $25 per hour. This rate is in recognition of the unpaid planning and preparation
required for such activity.
.
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ARTICLExvm
EXTRA-DUTY COMPENSATION
A. o Summer EJnployment
1. In the event. that a summer program is planned, the District will negotiate
. the summersalarieswith the Association.
2. Guidance Counselor
If the guidance counselor is required to work beyond the regular school
year, he/she will receive pay at the rate of 1/10 per month of his/her annual
salary or th~:proration thereof
B. Vice Principals
Vice Principals shall be compensated at $750 per year.
c. Mileage
If a teacher's automobile is used as transportation between schools or for
instructional purposes, that teacher shall be compensated at the maximum
allowable rate per mile under the Internal Revenue Code. If a teacher's
automobile is used as transportation between schools or when the teacher is
requested to use hislher vehicle to transport a student, if school transportation is
not available, that tt~achershall be compensated at the maximum allowable rate per
mile under the Internal Revenue Code. This excludes any extracurricular activities
for which the teacht~ris compensated. 0
Mileage and extra-duty compensation will be paid in the first pay period after the
activity has been completed and the teacher has submitted the necessary claim for
in accordance with the following schedule.
Full time teacher vtith required coaching qualifications and experience will have
first choice for extra-curricuIar and coaching positions.
The Extra-Curricul:u Salary Schedule on the following page will be in effect' for
the duration of this contract.
Bargaining unit members employed foorthe purposes of curriculum development
will be compensated at $15 per hour.
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Soort or Activitv 1997-98 1998-99
Soccer Varsity 1548 1602
Soccer Jr. Varsity 1161 1202
Soccer Modified . 773 800
Field Hockey Varsity 1548 1602
Field Hockey Jr. Varsity 1161 1202
Field Hockey Modified 773 800
Basketball Varsity 1885 1951
Basketball Jr. Varsity 1413 1462
Basketball Modified -Boys 8 943 976
Basketball Modified -Boys 7 943 976
Basketball Varsity-Girls 1885 1951
Basketball Jr. Varsity-Girls 1413 1462
Basketball' Modified-Girls 8 943 976
Basketball Modified-Girls 7 943 976
Baseball Varsity 1578 1633
*Baseball Jr. Varsity 1184 1225
*Baseball Modified 791 819
Softball Varsity 1578 1633
*Softball ' Jr. Varsity 1184 1225
Softball Modified
'
791 819
Golf Varsity 1030 1066
*Golf Modified 514 532
Volleyball Varsity 1030 1066
Volleyball Jr. Varsity 773 800
Volleyball Modified 514 532
'tennis Varsity 1396 1445
*Tennis Jr. Varsity 1047 1084
*Wrestling Varsity 1887 1953
Track 1578 1633
Bowling 1035 1071
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EXTRA-CURRICULAR SALARY SCHEDULE
Snort or Activitv 1997-98 1998-99
. Band High School 858 888
Band Jr. High School 629 651
Chorus High School 397 411
Chorus Jr. High School 511 529
Yearbook 1391 1440
High School Drama 583 603
Newspaper 397 411
Cheerleading Varsity 1385 1433
Cheerleading Jr. Varsity 1043 1080
Chaperone Home 37 38
Chaperone Away 37 38
Timekeeper Basketball 28 29
Timekeeper Soccer 30 31
Jazz Ensemble 599 620
S.A.D.D. 560 580
Freshman Class Advisor 259 268
Sophomore Class Advisor 259 268
Junior Class Advisor 621 643
Senior Class Advisor 776 '"803
Student Council 414 428
*Only if offered as extra-curricular activities
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ARTICLE XIX
MISCELLANEOUS
A Teachers shall have the option whether to be paid on a ten (10) month or a twelve
(12) month basis with July and August combined with the last check in June and to
be received the last regular teaching day of school.
B. The paYroll will be paid on alternate Thursdays or the last teaching day before a
vacation. The first paycheck will be the second Thursday that school is in session.
C. Copies of this Agreement will be provided to all members of the teaching staff at
District and Association shared expense. All new employees shall be given a copy
of this Agreement upon accepting a position in the District. In addition, the
District will provide the Association with fifteen (15) additional copies of the
Agreement.
32
AARTICLE XX
AGENCY FEE DEDUCTION
The District shall deduct trom the salaryof employeesin the bargainingunit who
are not members of the North Warren T~chers Association the amount equivalent
to the dues levied by the Association and shall transmit the sum so deducted to the
Associatio~ in accordance with Chapters 677 and 678 of the Laws of 1977 of the
State of New York. The Association affirms that it will adopt such procedure for
refund of agency shop fee deduction as required in Section 3 of Chapters 677 and
678 of the Laws of 1977 of the State of New York. This provision for agency
shop fee deduction shall continue in effect so long as the Association maintains
such procedure.
B. The agency shop fee deduction shall be made following the same procedures as
applicable for dues check-off except as otherwise mandated by law or this Article
of the Agreement.
.
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ARTICLE XXI
RE~~NTBONUSCLAUSE
A teacher will be compensated for unused sick leave credit upon retirement* provided the
following qualifications are met:
1. A teacher must declare hislher intention to retire, in writing, to the
Superintendent before July 1 preceding the year of retirement. Failure to
meet this date requirement of notification will automatically prohibit
payment under this Article. Board of Education will have sole discretion to
waive this time requirement.
2. The compensation will be calculated no sooner than the final day of
employment.
3. The formula for determining the compensation is as follows:
a. Fifty percent (50%) times the total unused sick days accumulated,
to a maximum of 200 days.
b. Times $50 per day.
c. The amount calculated will be paid in a lump sum following official
retirement. The processing for such payment will begin no later
than June 30 in the calendar year of retirement.
*The teacher must have an eligible retirement ITom the New York State Teachers'
Retirement System.
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ARTICLE XXII
RETIREMENT INCENTIVE
Bargaining unit members who are eligible for retirement under the New York State
Teachers' Retirement Syst~:mand have at least 15 years of service with the North Warren
Central School District shall receive a retirement mcentive provided:
A. Retirement notice vruI be given no later than July 1 of the calendar year preceding
retirement to be effi~ve July 1. For the purpose of implementing this plan for the
1997/98 school year, notice of retirement will occur no later than January 1, 1998.
In the event of unforeseen circumstances, such as serious illness, the Board of
Education may allow a teacher to submit such retirement notice after the July 1
deadline. Said teacher will receive all benefits set forth herein.
B. Upon the retirement of said indlvidual(s),the District will provide a stipend of
$15,000. The stipendwillbe paid no later than July 15or at the employee's option
in two equalpayme:nts(September 15.and January 15of the followingyear).
C. . This benefit shall only be available to bargaining unit employees up to the end of
the first year in which the employee is eligible and shall not be available thereafter.
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ARTICLExxm
DURAnON
This Agreement shall be retroactive to July 1, 1997 and shall expire on June 30, 1999.
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STEP BA
-
1 $27,964
2 28,748
3 29,531
4 30,3 14
5 31,098
6 32,185
7 33,124
8 34,062
9 35,001
10 36,091
11 37,439
12 38,537
13 39,634
14 40,73 1
15 42,059
16 43,378
17 44,707
18 46,262
19 47,650
20 49, 198
SALARY SCHEDULE
1997/98
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STEP BA
-
1 . $28,104
2 28,892
3 29,679
4. 30,465
5 31,253
6 32,346
7 33,289
8 34,233
9 35,176
10 36,271
11 37,813
12 38,922
13 40,030
14 41,138
15 42,479
16 44,029
17 45,377
18 46,956
19 48,603
20 50,182
SALARY SCHEDULE
1998/99
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proVl e .s clen eVl ence 0 nee .
!jjiII!~j~t!jjj~j~jilit~mjjl1ijt.Wtl@}1t.1~rt.fi._IM_..fl.1W1.i:i;,*t¥i~I{W4~~fM~ili~~f.~~!i~i@J~ii lml$.M*!~!j!!!Mi: m~~lii@it!......................... ....................
Maintains professional relationships
Participates at faculty meetings
Accepts responsibility
Follows e~lishedprocedure
Meets attendance obligations
Maintains professional demeanor
Communicates effectively
Maintains accurate records
SIn.11II .....ISIIIII GlIIiIV:
Galli SII.llIIld:
111111WDIEI CEITIII SCIIII
. Teach.er E-vaJ.'U&tiOD. -A.d~"YIt"~-c:l."V'e For:xn..
Teacher
Grade/Subject
Administrator
School Year
Tenured_ Non-Tenured_
Date
y
- Yes Teacher is competentin this area.
.
G -Goal Admini~trator suggests a goal to work on in this are and has
8d d uffi
8 t 8d fthis d
~j~1~t~~j~~j\j~j~j~1~j~~j~jmm~1~j!~1~~~m~*j!~*wj~l.i_lIt__i~lii1Witii1iMi~~lfltli~D~!M!iil~M!M~rM~~!i!i¥Ji~ijijiii!i!i!
81111__II18II:
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. . . . . . . . . . . .
-
. . .. .......
~i!Ii:[j!~GlI[I!)!!j!
.........................
....................y....................
:~~~~~~~~~~~~~;~~~t;
.
.~it~~f~;~~;;~~;~
.........................
Planning & use of instructional obiectives
Varietv of learning activities
Variety of-assessment instruments
Fair and impartial to stud,ents
FlesourcetUlness m instruc:tion
Effective use of time
Addresses the curricular needs of students
SIn_III IIIsInICliIIII I.rlll:
Gaals Sanesled:
Signature of Administrator Date
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11111WBIU lEITIIl SIIIIL
CT ..ASS~C><»1VI C>:ElS:E~V'".A..TIC>:N"
Date
Number of Pupils
Teacher
Grade/Subject
School Year Non-Tenured Tenured
~~~~~j_."'_i~~~_.ii!~~~jj~~mmn~~~mN~;;f:t~@WM~j~~@;j~~@j~~gjm~~i1I~1~~~~~i~j~IMMI~~j~~~ji~ijI~1~1~I~~~~~~~j~~~1~1i~~[~j~[~[~~~~I~1j1j1[~j1[~~i~~[
A. Teacher focus(s) for lesson:
[~[~~[~j :rt111imIMmR%t.%@it~1~lM~mm;j~~ff:~j~~~~i~~~~~~\~~~~!j1~~ilij~ji\~~m~~~~~~m\tj\~j~jjjjjj~jjjjjjj~j~jj~j~j~I~1~~jj\~~~[j~jI:
A. Demonstrates Knowledge of Subject Matter
B. Evidence of Planning, Preparation and Organization
c. Instructional Materials Used
D. Techniques of Instruction
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E. Evidence of Learning
F. Oassroom Managemeint
. jIgfti~~~~~__1t.~i.._~___jIt~n~1~~M~1~!jmM~W~mMitt1tI~m~~~~~j~~~Ij~1l~~~~j~~~j~~~j~j~m~~jj~~:
A. Strengths
B. Comments and Recommendations
~~
Signature of Administrator. Date
I llCiveread the above observation and discussed it with my observer. I have a right to
submit a,written response to the rating or comments. I (do) 0 (do not) 0 agree with
the above.
Signature of Teacher Date
Written Response Attached: yes 0 no 0
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11111 WDIEII CEITIIl SCIIII
TE.A.C~R EVALUATION CO~..t""~RENCE
Teacher School Year
Grade/Subject
Administrator
Tenured Non-Tenured
Date
__QI.~.:::~::::::::::~::~~::;::~~;:\ ~.::::~:::::::::::::~;::::::::::::~~:=;:::~~~~~~f~~ii~1~~*ii~ii!i~i!i~i~i!~ji!ii!!i![~![iiiiii~i~i~iiiiiiii!lili!~1ii!i!Iilii!i!!
~111_mN.'__I~~~i&1i101i.lf.i.l::r.~~~:~::~~~~~::~~~~~:::::;~~l~t~i~iif.~j&mm~~~~i~~ijiiiij~ii~i~I~~iii1Iii~iiiiili:1
i_IIBi_~I._t~r::~:~:::::::~:::iI_e::::::::~::::::::::::::Jjlli!I!lijii~jiIiiii!~!I!:!ii~i
j :f.!~i~E__.~~li11iij11~lii
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.t).~I.iiiiii.ii~m~llii_jll.jll~lt~ili_~iii_~i!~i~ii!i!~!i~~miii~!~!~iit!i~!iii!i!!~~iji!1j~!j~iii!i~i~iiii!!i~i!iii!i!i!i~i~!i~i[i:
_1~~E~i.li~s~ijmlllil.MtQ._l~*~~!iii~i~1ii~i~iiiijiijiiiiiiin~~~i~!1Iii!!~iii!iiiii~!~iji!iiii!i~ii!it~iiiiiiii~~~ii!ii!iii!!i1~I!ii~j~i!iiii!iii!!
Signature of Administrator
Signature of Teacher
The tea,;her has the right to submit further written response. The teacher's signature does
not constitute agreement with the administrator.
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by
. their respective representatives on the -1:Lit;yof
~
. 1998.
BY BY
46
. 4/JJ~
~rintendent
